Diversifying by Investing in Educators and Students to Improve outcomes For Youth Act (DIVERSIFY)
Act (H.R. XXXX ’ DU
ct#R ) fp. Gartte, Lo
The Challenge o ' .

All students should be taught by expert teachers and attend schools where the rich diversity of our nation is reflected in
the teacher workforce. Research demonstrates that, in terms of influence on student achievement, expert teachers are the
most important, yet most inequitably distributed, resource. For example, schools ominantly serving historically
underserved students are often staffed by a revolving door of underprepare Xperienced teachers. Additionally,
while a majority of public school students are children of color, only 20% sachers are people of color. All students
benefit by learning from teachers of color. The impact is especially s‘ 2 students of color, who have higher test
scores, are more likely to graduate high school, and more llkely to sk Ce

color. ;

One of the barriers to a well-prepared and diverse teacher
Research tell us that college students’ potential debt burs
with the more debt likely to be mcurred the less likely th

ag~ was created by the bipartisan Céllege Cost
f $4,000 per year to undergraduate and graduate

total inflation-adjusteg 5 of attending a public four-year 1nst1tut10n of hlgher
education for an in-statestid 6 by nearly $3.000 and total studelgt loan debt owed has increased by about
$1 trillion. Failing to protee i ard amount limits the program’s potential.

The DIVERSIFY Act Will He _Prepared and Diverse Educator Workforce by:

(1) Increasing the maximum TEAC

exceeds $20.000 a year.
(2) Protecting the TEACH Grant award from being cut by the Budget Control Act which this year alone resulted in a
decrease to the maximum award of nearly $250.

saward to $8,000 per year to align with the full cost of college today — which

These reforms will help to ensure that students the furthest from opportunity have access to diverse teachers who have
completed high-quality pathways into the profession.
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